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Purpose
The purpose of this document is to provide Ohio worksites with 

benchmarking data to support efforts toward increasing, evolving and 
improving worksite wellness programming. 

Response data is offered in aggregate form. For the privacy of our 
worksites, all distinguishing information has been omitted and will not 

be provided to the public. 

When relevant, responses to questions are sorted by employer size. 
The data from each question was reviewed with such sorting criteria 

to determine relevance. If results were skewed for one sorting criteria 
versus another, then those data points are offered to allow for more 
helpful benchmarking. In the preparation of this document, data was 
also sorted by industry type. Response distribution by industry type 

did not produce varying results and, therefore, such criteria sorting is 
not provided in this report. 



Respondent Information
The aggregate data included in this report includes responses from 113 
employer sites. Respondents are able to skip questions and, therefore, 

data for each question will include up to 113, but may have received 
fewer responses. Where appropriate, the number of responses 

received will be provided. 
In 2019, 111 worksites were awarded recognition from the Healthy 

Business Council of Ohio. The breakdown of those awards is provided 
below. The additional two responses included in the data are from 

worksites that did not receive recognition. 

2019 Recipients Gold Silver Bronze Recognition No Award

Large Businesses 34 9 5 1 1

Medium Businesses 15 13 4 2 0

Small Business 18 6 4 0 1



Additional Details
The Healthy Worksite Award is managed by the Healthy 

Business Council of Ohio. 
The Healthy Worksite Award application is available online 

from mid-August through October 31 annually. 
For more information about the award results or questions

about how to apply for the award, please contact your
Regional Chairperson.

The 2019 Response Data document was provided by the 
Award and Website Committee. 



Employer size:
Number of Individual employees, full or part time. Full-time equivalent is not provided

Smal (300 or fewer
employees)

Medium (301-1,000
employees)

Large (1,001+ employees)

Large
50 Responses
44.25%

Medium
34 Responses
30.09%

Small
20 Responses
25.66%



Industry Type:

Responses to Other included: Public Housing, 
Manufacturing and non-profit higher education 

45 responses (39.82%)

31 responses (27.43%)

19 responses (16.81%)

15 responses (13.27%)

3



34 responses (30.09%)

38 responses (33.63%)

23 responses (20.35%)

3 responses (2.65%)

8 responses (7.08%)

3 responses (2.65%)

4 responses (3.54%)

Region:
Based on the location of headquarters or the site completing the application.
Number of Individual employees, full or part time 



Region:
Based on the location of headquarters or the site completing the application. 
Number of Individual employees, full or part time. 

30%

3%

34%

7%
3%

20%

3%

Central East Central Northeast Northwest Southeast Southwest West Central



Does your business provide health insurance to its employees?

112 responses (99.12%)

1 response (0.88%)
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Insurance Providers:
Includes top 10 most common insurance providers



Does your business have a Wellness Vendor?

Participants who responded “yes” to this question were asked to provide the name of the vendor. 
Responses to this request varied widely. For brevity’s sake, a listing of the wellness vendors is not 
available in this report. Those seeking more information about Wellness Vendors are invited to email 
cadmus@ohio.edu to receive an excel file of compiled responses. 



How long has your worksite health promotion initiative been in place? 



Question: How is your worksite health promotion initiative funded?
Mostly, based on written responses, funding for wellness programming 
at worksites is built, internally, into annual operating budgets. In some 
cases, grant money or money earmarked through benefits payments 
are utilized.  “Self-Funded” and “Fringe Budget” were also repeatedly 
mentioned. 

In which department is your wellness program located?
Overwhelmingly, respondents reported that their wellness 
programming is housed in Human Resources/Benefits. Though, 
additional departments included Health/Safety, Finance, and Risk 
Management. Several respondents reported that wellness 
programming is housed in a committee that is made up of all or 
multiple departments throughout the business. 

Funding and Structure:
The qualitative responses to the following open-ended questions are summarized. Due to varying 
responses, specific data points are not offered. 



Annual Budget:
Amount, in thousands of dollars, allocated to wellness programming, sorted by employer size. 

$ in thousands

Small Medium Large Total

$0 - $1,000 80.00% 4 0.00% 0 20.00% 1 5

$1,001 -
$10,000

57.89% 11 21.05% 4 21.05% 4 19

$10,001 -
$25,000

31.82% 7 50.00% 11 18.18% 4 22

$50,001 + 10.45% 7 28.36% 19 61.19% 41 67



Which statements best describe the reasons why your organization 
started a wellness initiative?  Check all that apply. 



The CEO genuinely believes in the value of worksite wellness.

113 Responses (100%)



How does the company incentivize participation in the wellness 
program? 

42 responses (13.13%)

56 responses (17.5%)

76 responses (23.75%)

49 responses (15.31%)

16 responses   (5.00 %)

81 responses (25.31%)

0 responses (0%)



During the past 12 months, have you provided employees with an 
employee needs and interest survey for planning health promotion 
activities?

86 responses 
(76.11%)

27 responses 
(23.89%)



A mission statement concerning employee health and well-being has 
been developed and is part of the company’s strategic plan.

84 responses 
(74.34%)

29 responses 
(25.66%)



Senior and middle level management support the worksite health 
promotion programs for the organization’s employees.

112 responses 
(99.12%)

1 response 
(0.88%)



Q30 - Senior and middle level management participate in at least two 
worksite health promotion programs each year.

108 responses 
(95.58%)

5 responses 
(4.42%)



A wellness committee, representative of the company and involving 
the organization’s key employees/constituents, has been established 
(i.e., human resources/benefits, occupational health, MIS, etc.).

105 responses 
(92.92%)

8 responses 
(7.08%)



Has the wellness committee developed a compelling vision and 
established strategic priorities, measurable goals and objectives?

94 responses 
(89.52%)

11 responses 
(10.48%)



Does the wellness committee meet regularly throughout the year?

104 responses 
(99.05%)

1 response 
(0.95%)



Do you collect health-related data that helps you plan worksite health 
promotion programs and interventions?

106 responses 
(93.81%)

7 responses 
(6.19%)



Which of the following methods do you utilize to collect health-related data 
for planning worksite health promotion programs and interventions?

75 responses (66.37%)

83 responses (73.45%)

75 responses (66.37%)

42 responses (37.17%)

23 responses  (20.18%)

58 responses (50.88%)

95 responses (83.33%)

40 responses (35.09%)

45 responses (39.47%)

31 responses (27.19%)

Respondents were able to select multiple responses. 
Percentage offered is based on 113 respondents. 



Do you have tobacco/nicotine cessation information for those who 
want to quit using tobacco?

110 responses 
(97.35%)

3 responses 
(2.65%)



Do you have tobacco/nicotine cessation classes or programs either 
directly or through insurance benefits for those who want to quit?

108 responses 
(95.58%)

5 responses 
(4.42%)



Do you have drug and alcohol information for those in need of 
assistance?

109 responses 
(96.46%)

4 responses 
(3.54%)



Do the insurance benefits your business offers include substance use 
disorder prevention and treatment?

106 responses 
(94.64%)

6 responses 
(5.36%)



Do you have an emergency response team trained to actively respond 
to acute heart attack and stroke events?

95 responses 
(84.07%)

18 responses 
(15.93%)



Do you have emergency response protocols in place for employees to 
follow in the case of an acute heart attack or stroke in the worksite?
(This question was only shown to those who responded “no” to the previous question)

9 responses 
(50%)

9 responses 
(50%)



Do you have and promote a written policy that requires an adequate 
number of employees per floor, work unit, or shift, in accordance with 
pertinent state and federal laws, to be certified in CPR/AED?

71 responses 
(62.83%)

42 responses 
(37.17%)



Do you have one or more functioning AEDs in place at the worksite?

105 responses 
(92.92%)

8 responses 
(7.08%)



Do you have a cafeteria or cafe at your worksite that offers healthy 
food options to your employees?

80 responses 
(70.80%)

3 responses 
(2.65%)

30 responses 
(26.55%)



Do you have a vending machine at your worksite that offers healthy 
food options to your employees?

88 responses 
(77.88%)

11 responses 
(9.73%)

14 responses 
(12.39%)



Do you host on-site meetings where healthy food options are 
provided?

106 responses 
(93.81%)

2 responses 
(1.77%)

5 responses 
(4.42%)



Do you have a written policy or guidelines supporting healthy foods 
and beverage options for a cafeteria/café, vending machines and/or 
onsite meetings?

62 responses 
(55.36%)

50 responses 
(44.64%)



Do you provide nutritional information for your food and beverage 
offerings?  (cafeteria/café, vending machines and/or onsite meetings)

82 responses 
(73.21%)

30 responses 
(26.79%)



Do you make most (more than 50%) of food and beverage choices 
available (i.e., cafeteria/café, vending machines and or at onsite 
meetings) healthier items?

72 responses 
(64.29%)

40 responses 
(35.71%)



Do you identify healthier (or less healthy) food and beverage choices 
with signs or symbols?

65 responses 
(58.04%)

47 responses 
(41.96%)



Do you subsidize or provide discounts on healthy food and beverage 
choices available at the worksite (in vending machines, cafeterias, 
snack bars, or other purchase points)?

31 responses 
(46.27%)

36 responses 
(53.73%)



Do you offer or promote an onsite or nearby farmers market or other 
arrangement where fresh fruits and vegetables are sold?

72 responses 
(63.72%)

41 responses 
(36.28%)



Is drinking water free and accessible to all employees?

113 responses 
(100%)



Does your worksite provide reimbursement or arrange discounts for 
employees’ offsite or onsite health club memberships and/or other 
wellness programs, services or products?

98 responses 
(86.73%)

15 responses 
(13.27%)



Does your worksite provide onsite cardio/strength fitness classes?

78 responses 
(69.03%)

35 responses 
(30.97%)



Does your worksite offer on-site yoga, mindfulness or flexibility 
classes?

82 responses 
(72.57%)

31 responses 
(27.43%)



Does your worksite provide pedometer/fitness tracker challenge 
programs?

94 responses 
(83.19%)

19 responses 
(16.81%)



Does your worksite promote stair usage, either by encouraging 
preference to stair usage when possible or making stairwells 
aesthetically pleasing and easily accessible?

78 responses 
(69.03%)

18 responses 
(15.93%)

17 responses 
(15.04%)



Does your worksite offer or promote the use of an indoor/outdoor 
walking path?

99 responses 
(87.61%)

14 responses 
(12.39%)



Does your worksite promote active commuting?

64 responses 
(56.64%)

49 responses 
(43.36%)



Active Commuting: In what ways do you promote active commuting?

50 responses (78.13%)

47 responses (73.44%)

61 responses (95.31%)

12 responses (18.75%)

14 responses (21.88%)

19 responses (29.69%)

Respondents were able to select multiple responses. 
Percentage offered is based on the 64 respondents who responded “yes” to the 

previous question. 



Does your worksite offer a walking group?

73 responses 
(64.60%)

40 responses
(35.40%)



Does your worksite offer/sponsor other recreational activities for your 
employees (i.e. walking/jogging club, bicycle club, etc.)?

81 responses 
(71.68%)

32 responses
(28.32%)



Does your worksite offer activity breaks during meetings/conferences 
lasting longer than one hour?

51 responses 
(49.04%)

53 responses
(50.96%)



Mass Transit: Does your worksite subsidize mass transit passes (i.e. tax-free bus pass)?

21 responses 
(18.58%)

34 responses
(30.09%)

58 responses 
(51.33%)



Do you have an Employee Assistance Program (EAP)?

107 responses
(94.69%)

6 responses
(5.31%)



Do you provide free or subsidized clinical assessment for depression by 
a provider followed by directed feedback and clinical referral when 
appropriate?

89 responses
(78.76%)

24 responses
(21.24%)



Do you provide educational materials on preventing, detecting, and 
treating depression?

101 responses
(89.38%)

12 responses
(10.62%)



Do you provide and promote free or subsidized lifestyle 
coaching/counseling or self-management programs that equip 
employees with skills and motivation to set and meet their personal 
goals for managing depression?

87 responses
(76.99%)

26 responses
(23.01%)



Do you provide health insurance coverage with free or subsidized out-
of-pocket costs for depression medications?

76 responses
(67.86%)

36 responses
(32.14%)



Do you provide health insurance coverage with free or subsidized out-
of-pocket costs for mental health counseling?

87 responses
(77.68%)

25 responses
(22.32%)



Wellness Programs, Overview
Aggregate data on program offerings. Data is sorted by employer size on the following 5 pages

108 Responses (95.58%)
74 Responses (65.49%)
90 Responses (79.64%)
101 Responses (89.38%)
60 Responses (53.10%)

4 Responses (3.53%)
36 Responses (31.86%)

19 Responses (16.81%)
9 Responses (7.96%)

49 Responses (43.36%)



Wellness Programs, Sorted by Size 

27 responses (93.10% of small employers)

2 responses (6.90% of small employers)

32 responses (94.12% of medium employers)

1 response (2.94% of medium employers)

49 responses (98% of large employers)

1 response (2% of large employers)

1 medium employer did not respond (2.94%)



Wellness Programs, Sorted by Size 

16 responses (55.17% of small employers)

11 responses (37.93% of small employers)

19 responses (55.88% of medium employers)

14 responses (41.18% of medium employers)

39 responses (78% of large employers)

11 responses (22% of large employers)

2 small employers did not respond (6.90%)

1 medium employer did not respond (2.94%)



Wellness Programs, Sorted by Size 

20 responses (68.97% of small employers)

6 responses (20.69% of small employers)

24 responses (70.59% of medium employers)

9 responses (26.47% of medium employers)

46 responses (92% of large employers)

4 responses (8% of large employers)

3 small employers did not respond (10.34%)

1 medium employer did not respond (2.94%)



Wellness Programs, Sorted by Size 

25 responses (86.21% of small employers)

2 responses (6.90% of small employers)

28 responses (82.35% of medium employers)

5 responses (14.71% of medium employers)

48 responses (96% of large employers)

2 responses (4% of large employers)

2 small employers did not respond (6.90%)

1 medium employer did not respond (2.94%)



Wellness Programs, Sorted by Size 

12 responses (41.38% of small employers)

15 responses (51.72% of small employers)

18 responses (52.94% of medium employers)

15 responses (44.11% of medium employers)

30 responses (60% of large employers)

19 responses  (38% of large employers)

2 small employers did not respond (6.90%)

1 medium employer did not respond (2.94%)

1 large employer did not respond (2%)



Health Screenings, Overview
Aggregate data on offerings of health screenings. Data is sorted by employer size on the following 5 pages.

97 Responses
83 Responses
56 Responses
83 Responses
89 Responses

85.84%
73.45%

49.56%
73.45%

78.76%

38 Responses
43 Responses
34 Responses
43 Responses
40 Responses

33.63%
38.05%

30.09%
38.05%

35.40%

10 Responses (8.85%)
12 Responses (10.620%)

25 Responses (22.12%)
13 Responses (11.50%)

5 Responses (4.42%)



Health Screenings, Sorted by Size 

20 responses (68.97% of small employers)
10 responses (34.48%)

3 responses (10.34%)

29 responses (85.29% of Medium employers)
9 responses (26.47%)

2 responses (5.88%)

48 responses (96% of Large employers)
19 responses (38%)

0 responses (0%)



Health Screenings, Sorted by Size 

15 responses (51.72% of small employers)
13 responses (44.83%)

4 responses (13.79%)

27 responses (79.41% of Medium employers)
10 responses (29.41%)

3 responses (8.82%)

41 responses (82% of Large employers)
20 responses (40%)

6 responses (12%)



Health Screenings, Sorted by Size 

10 responses (34.48.72% of small employers)
9 responses (31.03%)

7 responses (24.14%)

18 responses (52.94% of Medium employers)
8 responses (23.53%)
8 responses (23.53%)

28 responses (56% of Large employers)
17 responses (34%)

10 responses (20%)



Health Screenings, Sorted by Size 

15 responses (51.72% of small employers)
13 responses (44.83%)

4 responses (13.79%)

27 responses (79.41% of Medium employers)
10 responses (29.41%)

3 responses (8.82%)

41 responses (82% of Large employers)
20 responses (40%)

5 responses (10%)



Health Screenings, Sorted by Size 

17 responses (58.62% of small employers)
11 responses (37.93%)

4 responses (13.79%)

27 responses (79.41% of Medium employers)
10 responses (29.41%)

3 responses (8.82%)

45 responses (90% of Large employers)
19 responses (38%)

3 responses (6%)



Does your organization provide telehealth services?

94 responses
(83.93%)

18 responses
(16.07%)



In the past year, did your organization regularly participate in a 
community health promotion or social activities event? (i.e. blood 
drive, run/walk-a-thon, etc.)

103 responses
(91.15%)

10 responses
(8.85%)



Wellbeing Policies:
Does the business have any written policies on the following

86 responses (76.11%)

90 responses (79.65%)

107 responses (94.69%)

64 responses (56.64%)

52 responses (46.02%)

20 responses (17.70%)

85 responses (75.22%)

57 responses (50.44%)

Respondents were able to select multiple responses. 
Percentage offered is based on 113 respondents. 



Do you schedule wellness programs and opportunities to 
accommodate all employees’ schedules?

110 responses
(97.35%)

3 responses
(2.65%)



Do you offer wellness programs to employees’ spouse and/or 
dependents?

84 responses
(74.34%)

29 responses
(25.66%)



Do you practice disability prevention management? (i.e. early return to 
work, restricted duty, etc.).

106 responses
(93.82%)

7 responses
(6.19%)



Do you provide incentives to employees to increase participation in 
wellness initiatives?

112 responses
(99.12%)

1 response
(0.88%)



Do you provide incentives for improving healthy lifestyle choices?

98 responses
(86.73%)

15 responses
(13.27%)



Do you ensure that all workstations are ergonomically sound or offer 
standing desks?

84 responses
(74.34%)

29 responses
(25.66%)



Do you provide a dedicated space and time for lactation at the 
worksite, including breastfeeding and breast milk pumping, meeting 
federal and state requirements?

109 responses
(96.46%)

4 responses
(3.54%)



Do you offer lactation education/services/support to employees?

78 responses
(69.03%)

35 responses
(30.97%)



Do you offer parental leave?

95 responses
(84.07%)

18 responses
(15.93%)



Do you offer flex time or additional paid time off for employees to 
accommodate preventive/medical exams?

73 responses
(63.04%)

25 responses
(21.92%)

31 responses
(27.19%)



Do you offer paid time off to your employees?

93 responses
(81.58%)

96 responses
(84.21%)

105 responses
(92.11%)



Do you offer disability leave to your employees?

103 responses
(90.35%)

7 responses
(6.14%)

98 responses
(85.96%)



Do you offer health promotion program prepayment or 
reimbursement?

60 responses
(53.10%)

53 responses
(46.90%)



In what ways does your company evaluate and improve its wellness 
programs? Check all that apply

111 responses (98.23%)

79 responses (69.91%)

92 responses (81.42%)

61 responses (53.98%)

96 responses (85.96%)

100 responses (88.50%)

76 responses (67.26%)

Respondents were able to select multiple responses. 
Percentage offered is based on 113 respondents. 



In what ways does your company evaluate and improve its wellness 
culture? Check all that apply.

84 responses
(73.68%)

98 responses
(85.96%)

97 responses
(85.84%)



Does the organization share information about their worksite wellness 
programming, including program design, successes and areas for 
improvement, with other employers?

97 responses
(85.84%)

16 responses
(14.16%)


